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FACULTY NAME: 

DEPARTMENT / SCHOOL NAME: 

PRESENT RANK:  

Message from RIT’s Faculty Senate and the Office of Faculty Affairs to RIT’s Faculty 
1. Annual Self-Evaluation:
In 2020 and 2021, the Faculty Senate and the Office of the Provost proposed that all colleges adopt an
approach to self-assessment and evaluation to minimize the time and effort required by all parties.
To meet this overarching objective again this year, the Faculty Senate and the Office of the Provost ask
that all colleges extend the streamlined approach developed in 2020 for this year’s annual evaluation
process. Keeping this in mind, the following will be required: (a) the faculty member will submit a brief
report on accomplishments the specific form of which may vary and will be determined by the college;
(b) the department chair/school director will prepare an equally brief statement with feedback that
explains the basis for an overall annual rating. For faculty who are on the tenure track, feedback must
also incorporate progress towards tenure and a statement as to whether the faculty member is still on
track for tenure.

A. Teaching and Curricular Development
Please report on your teaching and instructional accomplishments. This could include (but is not limited
to): new approaches, course redesign, feedback from standardized assessments, individual student
evaluations, comments from peer evaluations, awards, course and curriculum development, study
abroad, theses advised, and community-engaged learning.

B. Research, Scholarship, and Creative Practice
Please report on your research accomplishments. This could include (but is not limited to): Publications,
creative works, sponsored projects, fellowships, current ongoing research and creative activity,
presentations at professional conferences/meetings, other projects.



C. Service
Please report on your service accomplishments. This could include (but is not limited to): Committees at
the department, college, or institute level, professional service to the field/discipline, uncompensated
administrative work, professional service to the community, DEI activities.

2. Supervisor Annual Rating: ___________________
Outstanding reflects performance that represents a truly exceptional level of accomplishment. 

Exceeds Expectations reflects performance that exceeds the level of accomplishment in relation 
to the expectations for a given faculty member. 

Meets Expectations reflects the performance that meets the level of accomplishment in relation 
to the expectations for a given faculty member. 

Does not Meet Expectations reflects performance that does not meet the level of 
accomplishment in relation to the expectations for a given faculty member. This rating indicates 
a deficiency beyond what can be considered the normal range of year-to-year variation in 
performance. 

Unsatisfactory reflects performance that repeatedly fails to meet the level of accomplishment in 
relation to the expectations for a given faculty member in a way that reflects disregard of 
previous reviews or other documented efforts to provide correction or assistance. 

Please provide a brief statement that explains the basis for the overall annual rating, as informed by the 
Plan of Work for the year. As per E.07.I, include feedback and recommendations that “encourage and 
foster continued professional development” and “promote the improvement of individual 
performance.”  

https://www.rit.edu/academicaffairs/policiesmanual/e070


Chair / Director Signature: 
 
Dean Signature:  
 
Faculty member Signature:  
 
 
 


	abroad theses advised and communityengaged learning: Spring 2022 “effective teacher” ratings:
PHIL-102-02 Introduction to Moral Issues: 4.47
PHIL-102-03 Introduction to Moral Issues: 4.09
PHIL-102-04 Introduction to Moral Issues: 4.52
PHIL-205-01                     Symbolic Logic: 4.38
Fall 2022 “effective teacher” ratings:
PHIL-102-02         Introduction to Moral Issues: 4.56
PHIL-102-02         Introduction to Moral Issues: 4.54
PHIL-102-02         Introduction to Moral Issues: 4.48
PHIL-201-01 Foundations of Moral Philosophy: 4.43

Comments from SmartEvals:
Student 1: In class discussions are the highlight of this class. The instructor allows for creative freedom in thought towards prompts but also throws into critical thoughts and objections to help challenge ideas. Allows for censuses or non-censuses to be reached and shows the class the complexity of certain issues.

Student 2: This instructor was effective at teaching the course material all throughout the duration of the course. The instructor was very polite and understanding. The instructor was reasonably lenient and gave opportunities for making up lost points on assignments summited late. The instructor also had a disposition of care for both the course material they taught and for the students in their class. The instructor also seemingly gave a lot of effort into grading the homework submissions well, giving timely feedback on anything related to the course, and putting in around the same effort into the course that he would expect from any of his students.

Student 3: Address[ed] student questions, and feedback, while also altering the course to match previous feedback. I feel as though the professor improved the way in which they teach the course throughout the semester, and that is certainly a very good sign.

Student 4: This professor fostered a very enjoyable and welcoming learning environment. This professors willingness to share personal stories about himself and his life made showed that he was willing to connect with his students. By creating an environment where all ideas could be shared and discussed without being shut down, allowed, at least for me, the ability to share answers and ideas without fear of being told outright that I was wrong. Overall, this instructor does a really good job a fostering a community within his classroom, while also providing very clearly presenting and communicating the course material.

Student 5: Professor Mathers was an excellent professor. I could tell that he really cared about his class and his students, and I really appreciate all the fun moments that he put into his classes (trivia, stories). He got me interested in philosophy, which is something that I never thought I would be interested in. I appreciated the open discussions in class and I felt like he created a supportive environment where I was not scared to share my opinions.

Student 6: Dr. Mathers was excellent at keeping the class engaged and maintaining a positive and light-hearted environment through brief story-telling and allowing peer discussion. His workload was just enough to understand the material without overloading us. He went very in depth for each topic we covered. Honestly made me very interested in taking more philosophy classes.

Student 7: I really liked how Prof. Mathers created a learning environment in which students could feel comfortable sharing their views and opinions without feeling berated. Especially with sensitive topics I think the professor mediated really well. This instructor is probably one of my favorite professors I have had in the way he leads the classroom in a casual but informative way. I feel I really learned a lot from the discussions we had and this teacher has really increased my interest in philosophy.

Student 8: Professor Mathers was great in understanding our thought processes, especially with tougher questions in the preps and lab problems. He truly makes the Philosophical topics interesting and enjoyable by tying them in with modern day life, and even life as college students. I enjoyed attending class, because it was simply easy to get engaged with Professor Mathers and my peers.

Student 9: Professor Mathers made the class very enjoyable by telling stories and making it interactive. I enjoyed talking in small groups and with the class when solving problems, and it was so much better than just being lectured at for an hour. I also like the lab format without tests, we can show our learning in a less stressful environment.

Student 10: I loved the class discussions, this class and the way that Dr. Mathers taught it enhanced my knowledge of the subject matter greatly. I liked how he went over the material and gave us time to discuss in groups as well as class discussion. I also enjoyed the environment he established with things like trivia questions at the beginning and the one minute break during the middle of class.

Course Development: 

I continued to fine tune the laboratory approach to teaching philosophy that I adopted during the heart of the pandemic.  The list of “prep” and “lab” problems that students solve evolved with my growing experience.

To help students reintegrate after the awkward learning experiences that had been imposed by the need for public safety, I made great strides in removing the barriers to student participation in class-wide conversations, so much so that Michael Starenko invited me to lead a well-attended webinar on that very topic – CTL’s only fall semester Teachers on Teaching presentation.

Because of my successful strategies for removing barriers to participation, I was able to try a bold experiment that proved very successful.  I incorporated frequent “contests of ideas” into classroom lessons.  For these contests, three brave volunteers offered their solutions to problems.  After I echoed the three solutions and wrote a concise description of each on the board, students broke off into small groups to determine (a) which solutions work best and why and (b) what sort of details could be used to tweak the solutions to make them stronger.  Students attested to enjoying learning and learning much from the work of their peers.

[Note: I took the time to add prompts soliciting numerical ratings for my contest of ideas teaching technique, but no quantitative data appeared in my SmartEval reports.  Fortunately, student comments, including the 10 included above, offer qualitative data regarding student’s enjoyment of the classroom environment that I worked hard to create and, more importantly, how much they learned from attending and being involved in class.]

	presentations at professional conferencesmeetings other projects: Presenter on RIT Dobbs v Jackson Panel: 24 hours
Presenter at RIT “Skills for History Majors” Workshop: 12 hours (does not include 2021 hours)
Presenter of CTL “How to Help Students Grow by Supporting Risk Taking” Webinar: 40 hours
	administrative work professional service to the community DEI activities: Co-director of Undergraduate Philosopher Conference: 12 hours
Graduation Volunteer: 8 hours
Imagine Volunteer: 5 hours
RIT 365 Liftoff Volunteer: 2.5 hours 
Club Advisor for Collegiate Associates for the Research of Principles: 4 hours (club still in approval process)
Social Perspectives Learning Community Facilitator: 12 hours
Rochester General Hospital Ethics Committee: 2 hours
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